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(b) RPL eligibles may register and re-
ceive placement priority for positions 
for which they are qualified and that: 

(1) Have a representative rate no 
higher than the position from which 
they were, or will be, separated unless 
the eligible was demoted as a tenure 
group I or II employee in a previous 
RIF. If the eligible was so demoted, the 
eligible can register for positions with 
a representative rate up to the rep-
resentative rate of the position held on 
a permanent appointment immediately 
before the RIF demotion was effective; 

(2) Have no greater promotion poten-
tial than the position from which they 
were, or will be, separated; and 

(3) Have the same type of work sched-
ule as the position from which they 
were, or will be, separated. 

§ 330.207 Registration area. 
(a) Except as provided in paragraphs 

(b) through (e) of this section, RPL reg-
istration is limited to the local com-
muting area in which the eligible was, 
or will be, separated. 

(b) If the agency has, or will have, no 
competitive service positions remain-
ing in the local commuting area from 
which the RPL eligible will be sepa-
rated under part 351 of this chapter, the 
agency may designate a different local 
commuting area where there are con-
tinuing positions for the RPL eligible 
to exercise placement priority. The 
agency has sole discretion over wheth-
er to offer this option and which local 
commuting area to designate, taking 
into consideration the size and loca-
tions of its workforce, available vacan-
cies, and available funds. 

(c) If the RPL eligible agreed to 
transfer with his or her function under 
part 351 of this chapter but will be sep-
arated by RIF from the gaining com-
petitive area, registration is limited to 
the RPL covering the gaining competi-
tive area’s local commuting area. 

(d) For an individual who is eligible 
under § 330.203(b), registration is ini-
tially limited to the RPL covering the 
local commuting area of the position 
from which the employee was sepa-
rated. The agency must establish a fair 
and consistent policy that permits 
RPL eligibles to expand their registra-
tion to available local commuting 
areas mutually acceptable to the RPL 

eligible and the agency, up to agency- 
wide as required by 5 U.S.C. 8151. (For 
example, an agency could consider the 
number and location(s) of its positions 
and funding availability when estab-
lishing its policies on expanding con-
sideration.) In lieu of expanded reg-
istration, the agency policy may pro-
vide for the RPL eligible to elect to re-
ceive placement priority for the next 
best available position in the former 
local commuting area. 

(e) If the RPL eligible was, or will be, 
separated from an overseas position 
(see part 301 of this chapter), RPL reg-
istration is limited to the local com-
muting area in which the eligible was, 
or will be, separated, unless: 

(1) The agency approves a written re-
quest by the RPL eligible for registra-
tion in the local commuting area from 
which employed for overseas service, or 
in another area within the United 
States that is mutually acceptable to 
the eligible and the agency; or 

(2) The agency has a formal program 
for rotating employees between over-
seas areas and the United States, and 
the RPL eligible’s preceding and pro-
spective overseas service would exceed 
the maximum duration of an overseas 
duty tour in the rotation program. In 
this case, the eligible may register for 
a local commuting area within the 
United States that is mutually accept-
able to the eligible and the agency. 

§ 330.208 Duration of RPL registration. 
(a) RPL registration expires 2 years 

from the date of reduction in force sep-
aration under part 351 of this chapter, 
or 2 years from the date the agency 
registers the RPL eligible because of 
recovery from a compensable work in-
jury under § 330.206(a)(3)(i) or (ii). An 
RPL eligible remains registered for the 
full 2-year period unless the registrant 
is removed from the RPL for a reason 
specified in § 330.209. 

(b)(1) OPM may extend the registra-
tion period when an RPL eligible does 
not receive a full 2 years of placement 
priority, for example, because of an 
agency’s administrative or procedural 
error. 

(2) Either the agency or the RPL eli-
gible may request OPM to extend the 
registration period under paragraph 
(b)(1) of this section. The request must 
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describe the administrative or proce-
dural error that caused the RPL eligi-
ble to be registered for less than the 
full 2-year period. OPM may request 
additional information either from the 
agency or the RPL eligible in connec-
tion with any such request. OPM will 
notify both the agency and the RPL el-
igible of the decision to approve or 
deny an extension request. OPM’s deci-
sion regarding an extension request is 
not subject to appeal under § 330.214. 

§ 330.209 Removal from an RPL. 

(a) An RPL registrant is removed 
from the RPL at all registered grades 
or pay levels if the registrant: 

(1) Declines or fails to reply to the 
agency’s inquiry about an RPL offer of 
a career, career-conditional, or ex-
cepted appointment without time limit 
for a position having the same type of 
work schedule and a representative 
rate at least as high as the position 
from which the registrant was, or will 
be, separated; 

(2) Receives a written cancellation, 
rescission, or modification to: 

(i) The RIF separation notice or Cer-
tification of Expected Separation so 
that the employee no longer meets the 
conditions for RPL eligibility in 
§ 330.203(a); or 

(ii) The notification of cessation of 
injury compensation benefits so that 
injury compensation benefits continue; 

(3) Separates from the agency for any 
other reason (such as retirement, res-
ignation, or transfer) before the RIF 
separation effective date. Registration 
continues if the RPL registrant retires 
on or after the RIF separation effective 
date. This paragraph does not apply to 
an RPL registrant under § 330.203(b); 

(4) Requests the agency to remove his 
or her name from the RPL; 

(5) Is placed in a position without 
time limit at any grade or pay level 
within the agency; 

(6) Is placed in a position under a ca-
reer, career-conditional, or excepted 
appointment without time limit at any 
grade or pay level in any agency; or 

(7) Leaves the area covered by an 
overseas RPL (see 5 CFR part 301) or is 
ineligible for continued overseas em-
ployment because of previous service 
or residence. 

(b) An RPL registrant is removed 
from the RPL at registered grades or 
pay levels with a representative rate at 
and below the representative rate of a 
position offered by the agency if the of-
fered position is below the last grade or 
pay level held and the registrant: 

(1) Declines or fails to reply to the 
agency’s inquiry about an RPL offer of 
a career, career-conditional, or ex-
cepted appointment without time limit 
for a position meeting the acceptable 
conditions shown on the RPL reg-
istrant’s application; or 

(2) Declines or fails to appear for a 
scheduled interview. 

(c) An RPL registrant removed from 
the RPL under paragraph (b) of this 
section at lower grades or pay levels 
than the last grade or pay level held re-
mains on the RPL for positions with a 
representative rate higher than the of-
fered position up to the grade or pay 
level last held, unless registration ex-
pires or otherwise terminates. 

(d) Declination of time-limited em-
ployment does not affect RPL eligi-
bility. 

§ 330.210 Applying RPL placement pri-
ority. 

(a) RPL placement priority applies 
to: 

(1) Permanent and time-limited posi-
tions to be filled by competitive serv-
ice appointment; and 

(2) The grade or pay level at which 
the agency fills the position. If a posi-
tion is available at multiple grades or 
pay levels, placement priority applies 
at the grade or pay level at which the 
position is ultimately filled. 

(b) An agency must not effect a per-
manent or time-limited competitive 
service appointment of another indi-
vidual if there is an RPL placement 
priority candidate registered for the 
vacancy, unless the action is listed as 
an exception in § 330.211. 

(c) An agency must document that 
there are no RPL placement priority 
candidates for the vacancy when re-
questing a competitive certificate of 
eligibles under part 332 of this chapter. 
Similarly, an agency must offer the va-
cancy to any RPL placement priority 

VerDate Sep<11>2014 10:26 Mar 13, 2015 Jkt 235008 PO 00000 Frm 00218 Fmt 8010 Sfmt 8010 Y:\SGML\235008.XXX 235008rlj
oh

ns
on

 o
n 

D
S

K
3V

P
T

V
N

1P
R

O
D

 w
ith

 C
F

R


		Superintendent of Documents
	2016-07-06T17:23:16-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




